
Some preliminary thinking on the issue of contract 

workers 

Today, especially in developed capitalist countries, investment and profits are in great crisis. The 
capitalists require more and more cheap and insecure labor to satisfy their lust for profits. For 
this, according to this international scheme of the imperialist powers to earn more and more 
profit in the name of “globalization”, in which the Indian capitalist class is also eagerly 
complicit, for the last two decades contractualisation and informalisation are increasingly being 
implemented in the country following the dictates of “neo-liberal” policies. The contract system 
is being imposed in most new employment opportunities that is created due to setting up of more 
industries in the country so that the real wages of the workers can be reduced, the right to form 
unions can be curtailed and the right to hire or fire workers at will can be gained.  

The “Contract Labour (Regulation and Abolition) Act, 1970” was made to in the context of the 
employment of contract workers in the country. On the one hand, despite all its positive 
provisions, the Contract Law of 1970 puts constrains for the contract workers and builds chasms 
between the permanent and contract workers and on the other hand, it relieves the principle 
employer of all responsibilities. Most laws pertaining to labour does not recognize contract 
workers as the employee of the company and even contract labour laws are silent on this. At the 
same time, despite the ban on employing contract workers in permanent nature of jobs in the 
contract labour law and the all the amendments under this law, employers have a free hand to 
indiscriminately employ contract workers. Moreover, even the workers employed directly by the 
company are employed illegally under sham contracts. Despite consistently being made to 
provide efficient and highly skilled work the contract labour is projected as unskilled workers. 
and  are deprived of the real minimum wage. The high-handedness in terms of their working 
hours and overtime has become common practice. In this order of things, the practice of piece-
rate work exists as an even more precarious form.  

Today,in the face of these attacks, the advanced workers (permanent or contract) are aware that 
that the big and established trade unions (BMS, INTUC, HMS, CITU, AITUC etc.) are actually 
not with the workers . 

The labor movements of the last decade shows that in industry-based labor movements where the 
permanent and contract workers showed strong solidarity, the labor movements became a 
challenge for the capitalists. However, despite the fact that both do the same work, the difference 
in wages, job security and other social benefits between the permanent and contract workers 
became a roadblock in taking the joint labour struggle forward. It is imperative to decide the 
demands for the contract workers, the nature of their movement and organization and its course 
of development. Still it is not enough to take forward only the questions of the rights of the 
contract workers in the organized sector in the present labour movement. Today, the large 



working population of the country is being divided under various categories like apprentice, 
casual, substitute, daily wage labour, piece-rate worker and informal worker. Thus, the 
importance of bringing these “unprotected labour” into the organized labour movement is 
increasing day by day. 

Here are some important demands of the contract workers and others unorganized / unprotected 
workers in the present conditions: 

1. Regularization of all workers engaged in permanent nature of job. 

2. Abolish contract system in permanent nature of job. Provisions should be made for registration 
of criminal case against the capitalists who break labour laws. “Contract Labour (Regulation and 
Abolition) Act, 1970” must include the provisions to regularize contract workers who are 
employed illegally under decisions of the labour court, tribunal or the advisory committee of the 
Central / State Government. If the work is of permanent/regular nature, then once the contract is 
abolished the contract workers working there must be appointed in the establishment of the 
principle employer. Necessary amendments must be made in the “Contract Labour (Regulation 
and Abolition) Act” according to the recommendations of the Supreme Court in 1995 (Appeal 
No. 5497) and the order  in 1996 (Appeal No. 15535) on these issues.  

3.All workers including contract / casual / daily wage workers must be paid equal daily wages as 
the permanent workers for ‘similar nature of work’. 

4.It must be mandatory (for the employer) to make provisions for weekly holidays for all non-
permanent workers including contract / casual / daily wage temporary workers. 

5. The contract workers must be included in the definition of ‘worker’ in the “Industrial Disputes 
Act, 1947”, and “Industrial Employment (Standing Orders) Act, 1946” The basic laws and 
prohibitions regarding the removal of any contract worker must be clearly settled. 

6. There should be a provision in the law that the worker engaged in the job of permanent nature 
for 240 days in a year must be conferred permanent status involuntarily by the owner / 
government labor department. The chart of what kind of works constitute “permanent”shall be 
clearly announced in unambiguous terms.  

7. Forced overtime by any kind of worker including the contract / casual / daily wage laborers 
should be prohibited. It should be mandatory to pay overtime at double the wage per hour for the 
overtime work done willingly by the worker. 

8. There should be explicit legislation for piece-rate workers (minimum wage rate, safety, other 
benefits). 

9. There should be necessary laws to issue identity cards, job cards, payment slips, etc for all 
contract / casual / daily wage workers. 



10. All the constrains (of legal nature and from government office) prohibiting a single union for 
both permanent and contract workers must be removed. 

11. There should be laws to decide the special responsibilities of the government office for the 
housing for migrant workers from other state, their  job security, etc.  

12. Any contract worker (who has a personal ESI and PF account) should be guaranteed work for 
240 days a year through the Employment Exchange. In the absence of work, the central and state 
governments must give wage for the days of unemployment at the rate of minimum wages. This 
kind of  ‘employment scheme’ must be made anew under the law .  

Finally, along with these immediate demands, we also demand–abolition of any form of 
contractualizationof  labour in all kinds of industries, offices and in farming sector. 

The need is to have joint propaganda campaign on the question of security and rights of contract 
workers in the country to sensitize more and more permanent workers' unions countrywide. 
There should be a more voices calling for the unity of permanent and contract workers inside and 
outside the factories. In the present scenario, there is a need to create separate organization of 
contract workers. In addition to the registered trade unions,“Contract Labour Welfare 
Committee”, “Contract Labour Co-operatives”and “Contract Workers’ Night Club”should be 
constituted at sectoral, regional, district and state levels. There is no lack of willingness among 
the contract workers to join the struggles. Many different struggles across the country waged by 
the contract workers for over a decade are testimony to this fact. But the need for a strong central 
force of all struggling and experienced labor unions / organizations today to move the struggle 
into its next phase is being felt. In this All India Workers Convention under the banner of 
‘Mazdoor Adhikar Sangharsh Abhiyan’, we must resolve to take steps in this direction. 

 


